The current research aims at testing the relationship between organizational immunity and preventing administrative and financial corruption (AFC) in Iraq. The Statistical Package for the Social Sciences program (R& SPSS) was used to analyse the associated questionnaire data. The research problem has examined how to activate the functions of the organizational immune system to enable it to face organizational risks, attempt to prevent administrative and financial corruption, and access the mechanisms by which to develop organizational immunity. A sample of 161 individuals was taken who worked in the Directorate General of Education, Karbala. Also, it was concluded to a lack of memory function for organizational immunity. In addition, the influence relationships for a number of organizational immunity dimensions were weak. So, I have made several recommendations to tackle this problem. Similarly, the organization should also develop strategies to develop its organizational immunity and combat administrative and financial corruption. And then, it will be indicated to these strategies in detail at the research.
1) dimensions of organizational immunity (Altaee, 2011) 1.Natural organizational immunity 1 Competitive position: The market share of the organization and its ability to reduce its costs through its strengths and substantial potential, in addition to its resilience in the face of strong competition, which cannot be reached by competing organizations. This indicates that it has natural organizational immunity against competitive dangers. DNA: The four variables (decision-making rights, information, stimulus, organizational structure) constitute the DNA of the organization.
2.Acquired organizational immunity
Immune cells: to identify the properties of the environmental or viral impact by the sections of the organization that hit a certain section. But this part has recovered and has sufficient immunity against danger. And these sections provide solutions, strategies, and treatment for the environmental virus. Organizational memory: to add the mechanisms and means of treatment of the previous case to the memory of properties equipped for that virus. And to identify the mechanism of elimination of this strange body if the organization was exposed to the same virus. Organizational Vaccine: Some organizations rely on third parties to take the vaccine for the outbreak of an environmental virus and these third parties may be advisory offices. Or by transferring knowledge, experience, and skills from organizations that have been exposed to such a virus before. And the readymade vaccine is one of these strategies ready to eliminate such organizational diseases. Benchmarking: is an organized process for assessing alternatives and implementing strategies that have proved successful with other organizations. Here, the organization works to make a comparison with organizations that have been exposed to one danger of the environmental virus and what treatments have been used. 2 (Altaee& Al Janabi, 2016) 1. Natural organizational immunity Competitive Position: The ability of the organization to choose a site where it can be distinguished from others. The rights of decision-making: to use the various means, both quantitative and descriptive, to rationalize the decision-making process and to create a package of alternatives to be placed in the hands of the decision-maker. Information: Its primary role is to improve the quality of the decision-making process, and it is sufficient to generate the ability to predict the future. Stimulus: This has an important role in achieving outstanding performance by motivating employees to extract their knowledge and abilities to improve the performance of the organization. Organizational structure: The flexibility to adapt to environmental changes to planning. And learning is at three levels; (single loop, double loop, deuteron learning). Organizational memory: Its definition is the same as the definition of organizational immune memory. Organizational genes (DNA): They are the characteristics of the organization that are distinguished from other organizations, which fall within the cultural and social fabric. These characteristics are inherited across the generations of the organization"s staff; These include (nature of organizational structure, the culture of information exchange, decision-making rights, incentive system in organization). 5 ( Jianguang,2012 ) Ability to collect viruses: The ability of the organization to identify the places of dangers, and neutralize, collect, and analyse them and make predictions of the dangers they may cause in the future and warn the organization. Organization Features: Determine the size of the organization in terms of market value and competitive position, the age of the organization and the type of sector, in which it operates to determine the seriousness of the intrusive behaviour of viruses and compare its size and strength with the size and features of the organization. The ability to learn: The first step is to identify the memory of the organization and the contents of its processors. If they are not available, we resort to developing solutions based on trial and error. There should also be a clear process of knowledge management, and replication of previous or convergent solutions that can be applied to new viruses to eliminate them. Self-recovery: Defines the level of the disaster and whether the organization will be able to recover without external support, and whether it has a plan to restore the health of the organization and quickly achieve a the state of recovery. It also defines the extent to which the organization is able to provide resources to fight the virus. Response capability for the virus: Management of the database to generate antibiotics, management of resources required to respond to the virus, provision of leadership capable of delivering support to the place of the virus to control it, management of the release of complete information about the virus to all sections of the organization. Staff should have the overall capacity and broad knowledge to handle the situation seriously. Organization's capacity for health care: The organization should take care of the period in which the virus is exposed to creative activities to develop appropriate solutions, manage the allocated budget for this treatment without wasting money, developing company culture amongst employees through holding urgent meetings with them and informing them of the seriousness of the virus and its future impact on the organization and individuals, rapid improvements to the system, even if simple, to work quickly to repair the security gaps in the organization, especially with regard to the leak of important information to Prevent administrative and financial corruption behaviors by activating the functions of the organizational immunity system Vol.25 No.116 2019 competitors, set up an antivirus firewall by setting up new security procedures, rotating suspected employees or placing confidential surveillance on them and following them until legal action against them becomes possible.
6
( Wang,2008 ) Recognition: Identifying the type of virus that infected the organization and recognizing its existence, and know the timing that hit the organization because it affects the effectiveness of the job to get rid of it. Defence: Take anti-viral measures and know their suitability and validity because they affect the effectiveness of the effect of organizational immunity positively if antidepressants succeed. Organizational memory: The accuracy and continuity of synchronizing the organizational memory of its antiviral and information directly affects the effectiveness and efficacy of future organizational immune behaviour, Such steps continuously increase the efficiency of organizational immunity, where there should be a synchronization of data and information on antimicrobial action, which applied antibiotics and organizational memory for the purpose of updating continuously.
Administrative and financial corruption (AFC):
Administrative and financial corruption is a global phenomenon because it is not limited to a particular society or historical stage. The scale of corruption has increased to the extent that it threatens many societies with stagnation and collapse. So, corruption is a state of lack of commitment by many people to a proper working ethic, and is prevalent both amongst administrative leaders and employees in governmental sectors (Ezat& Salim, 2008). There are several reasons for the prevalence of AFC, which are represented by personal, organizational and environmental factors; there are a set of behaviours that reflect the phenomenon of corruption, which is similar to and overlaps with such issues as bribery, patronage, favouritism, extortion, and embezzlement. in both public or private sector organizations (Al-Ameri & Douai, 2011). Corruption is manifest by the exploitation of public office for the purpose of achieving personal gain, whether financial or social or any benefit to public interests (Mohammed & Khalil, 2012). There are several factors that cause AFC, including weak prestige and the rule of law, the lack and weakness of punitive laws that penalize offenders, a lack of regulatory bodies, an absence of a sense of the need to maintain public money, lack of organizational transparency,
and low levels of per capita income, all of which can lead to or encourage corruption and deviation from the overall goal of the job (Al-Huraishawi, 2008). It is one of the most serious problems faced by administrative bodies in most societies. It is like a virus that enters the organization and spreads rapidly to all its parts and can lead, ultimately, to organizational death (Adhari & Ismael, 2011). Financial corruption is a violation of the behavioural rules and financial provisions
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Prevent administrative and financial corruption behaviors by activating the functions of the organizational immunity system Vol.25 No.116 2019 governing the administrative and financial function of the organization through embezzlement of funds. The best way to eliminate AFC is to provide a positive organizational environment that promotes organizational integrity (Isa, 2010). The problem with AFC, according to anthropology, is one of an ongoing conflict between two wills; the will of good and evil, which is a very complex problem because it is related to the person who is more complex organisms (Al Saadi, 2012). Human behaviour is influenced by mood, psychology, and economic, social and moral factors, which confuses the anthropological analyst and makes it difficult to implicate any single factor or give some unilateral interpretation. AFC is an internal activity within an administrative body, which leads to the deviation of that administrative body from its official goal in favour of special objectives, whether in a renewed and continuous form or otherwise. Whether in an individual or collective organizational manner, this means that the individual is acting in an illegal manner to commit what is a waste of functional duties (Abbas & Najem, 2012). The AFC observed in Iraqi organizations takes many forms, including accidental corruption which occurs at the base of the government pyramid, as generally committed by junior employees and as represented by personal behaviour such as embezzlement or bribery (Abood & Shuhb, 2010; Hussein, 2011). However, organizational corruption occurs when the administration of the organization becomes corrupt, in other words, the entirety of the organization"s operations are effectively managed by a coherent and interdependent network of corruption. Finally, total corruption is a widespread looting of public money through fictitious transactions and the transformation of public property into private interests, and it is this type that is at the top of the organizational pyramid. It is the intentional departure from public rules and systems for the interests of the ruling party to finance or satisfy personal, family, sectarian, tribal, and friends" interests. AFC is also a misuse of office or authority (Abd & Nuaman, 2011). One of the most prominent forms of administrative corruption prevalent in Iraqi governmental organizations is double-functional, which means that the employees work in more than two places and are in receipt of more than one salary (Tieh, 2008), as is duplication of dealing between employees, it is noted that the treatment of some employees is different from the treatment of other qualified staff and this is what causes frustration, and finally the continuation of the work of spoilers in governmental organizations despite the evidence of their corruption (Khalaf, 2012). He added that most of the Iraqi organizations are witnessing the spread of modesty and favouritism and not to take the principle of specialization in work, which means the right person does not necessarily get to the right position. and that the greater the corruption, the less the process of human development (Saadi, 2012),
(Dawood, 2011). It is necessary to combat administrative corruption by issuing a code of conduct that includes the ethical rules and standards to ensure the correct and proper performance of job duties and to enhance the confidence of employees in their organization and to develop the organizational culture of
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immunity. Corruption hampers economic and political development and results in misuse of resources, the collapse of social values, the disruption of the process of sustainable development and the collapse of the moral fabric when staff accept corruption as a method of work and a way of obtaining privileges (Watwet& Abdul Sada, 2012). It points to an inherent defect in the social, cultural and moral construction of the organization and is reinforced by the weakness of the state and the gap between decision makers and employees (Abid Mohammed, 2010). AFC, as a broad concept, cannot be given a comprehensive meaning (Hamad et al, 2013) because of its association with changes in society and the resulting negative manifestations that affect its cohesion and unity. It is a breach of the honour and professionalism of the profession or breach of values and beliefs that the person holds. It is also a complex behavioural phenomenon and the common parties rarely leave an impact that is conclusive evidence of its occurrence, and that most cases of corruption occur in informal ways (Al tememe, 2013). That it is the introduction of the logic of the market or economic project to the public service, the employee"s abuse of authority associated with the position he occupies in order to achieve greater income at the expense of others, in dealing with others, this employee is likened to a seller who enjoys a monopoly position that can exploit others. This is not about getting money but loyalty and influencing family obligations (Kdaer, 2013). It is a moral deviation at the administrative level of senior officials and public servants by taking bribes, embezzlement, fraud, forgery, job evasion, selling state funds cheaply for the sake of personal interests (Bakua & Ahmed, 2012). The absence of transparency is one of the main reasons for the emergence of AFC (Ali, 2014). Table (2) reports the number of individuals convicted according to the type of crime of corruption, ministries, bodies, and entities not affiliated with the Ministry. it shows the extent of AFC in the Iraqi ministries. This report was prepared by the Iraqi Integrity Commission and was classified in this table by the Report Centre for Strategic Studies at the University of Karbala (2018, 22-23). When you see the size of financial and administrative corruption in Iraq through the table (2), this has had a clear impact on the deterioration of the economic conditions of the country, has disrupted the work of companies and civil society organizations, reduced levels of economic development, and hindered foreign companies from investing in Iraq. On the social level, administrative and financial corruption leads to the collapse of the social fabric and the spread of hatred among the classes and groups of society as a result of inequality, inequality, and lack of equal opportunities. On the political level, administrative and financial corruption has distorted the role required of the government in implementing the general policy of the state and achieving the objectives of economic development plans, the collapse and loss of the prestige of the rule of law and lack of confidence of individuals in it, weakened democratic reform efforts that undermine political stability, and the exclusion of honourable
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This indicates that public organizations need to comprehensively reexamine and determine the effectiveness of organizational immunity and work to find ways to activate it in all government institutions. This confirms the importance of our study by drawing on the output of table (2) and the previous high levels of administrative corruption. 
Research Methodology
Research problem
The research problem was one of how to activate the functions of the organizational immune system to be able to face organizational risks and prevent administrative and financial corruption as much as possible. The organizational immune system represents the barrier between the barrier between the organization and external threats. Iraqi organizations have faced the phenomenon of AFC, which has become a rampant epidemic in all organs of the state, which raised a series of questions: 1. Do organizational immune functions have a role in preventing administrative and financial corruption? 2.What are the conceptual foundations and philosophical frameworks for both organizational immunity and administrative and financial corruption? 3.What is the level of organizational immunity and administrative and financial corruption?
4.What is the nature of the relationship between organizational immune functions and administrative and financial corruption?
Research importance
After examining various studies, the research topics above have clearly not been properly addressed in spite of the importance of the search variables. Through the introduction of the theoretical side and previous studies, we find that there is a relationship, and clear signals that strengthen the relationship between the two variables, so we applied it practically. The importance of research can be crystallized through several points:
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Highlight the role of activating the functions of the organizational immunity system as one of the factors contributing to the prevention of AFC. Highlight some aspects that would contribute to protecting organizations from AFC.
This research is expected to pave the way for future studies on the subject of organizational immune functions and to raise awareness of the importance of organizational immunity. And study them among other dimensions and take effect with other variables that increase the organizational commitment or its relationship with the culture exempted from the organization, as well as alerting organizations to the importance of education for the functions of the organizational immunity system in order to maintain the stability of the organization and address cases of corruption external to the organizational environment.
Research goal
The search goal is as consideration of organizational immunity functions and administrative and financial corruption by referring to many previous studies and taking advantage of their ideas to support the current research. The study also aims to demonstrate how the immune system functions are activated and strengthened so that the organizational immunity system can be capable of preventing AFC and protecting the organization from its practice, thus strengthening the organization and its reputation in society, and in determining the extent of the impact of different dimensions of the functions of organizational immunity in the prevention of AFC. And identify the most important obstacles to the prevention of various forms of AFC, and provide a number of solutions proposed to upgrade the organizational level.
Sample search
A sample of 161 employees working in the Directorate General of Education in Karbala was considered. The total size of the community was 700 employees. A questionnaire was distributed amongst them, and a number of interviews were conducted and their opinions taken on the subject of the current research.
Hypothesis
Based on the importance of the research and its objectives, a number of hypotheses were formulated. The first main Hypothesis: There is a significant correlation between the activation of the functions of the organizational system and the prevention of administrative and financial corruption.
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Research methodology and variables
The research was based on a descriptive and analytical approach. The descriptive research method was adopted by conducting a survey on several studies related to the current research subject. The research included the analytical side: analyse data obtained using appropriate statistical methods. The research variables are detailed in table (3): Table (3 
Results
Our research examines the effects of the organizational immune system"s functions on AFC, so we utilize the correlation and regression methodology to investigate the relationship and the impact of organizational immune system functions on AFC. Before this, we present the reliability and validity scale analysis and provide some basic descriptive statistics to describe the basic features of the data in the study and provide simple summaries about the sample and the measures. For the reliability analysis, we found that the values of Cronbach"s Alpha are all higher than 0.6, which a good indicator of high consistency between the research questions. Regarding validity analysis, we found that all values of the validity coefficient are in the region of 0.7, indicating high validation. From the above table, we found that most of the questions tend to be agreed, the higher number is for question 19, and the lowest is for question 5. Regarding the standard deviation, we found that q14 has a lower dispersion, and question 7 has higher dispersion. Table ( 
6) Descriptive Statistics for the Dependent Variable (Administrative and Financial Corruption)
From the above table, we found that most of the questions for the dependent variable, AFC, tend to be agreed, the higher number is for question 44, and the lowest is for question 38. Regarding the standard deviation, we found that q38 has a lower dispersion, and question 40 has the higher dispersion. 
This table shows a summary of the statistics for each of the selected data variables. It includes a measure of central tendency (mean), measure of variability (standard deviation), and measures of shape (skewness and kurtosis).
Regarding the mean, we observe that "Stability Function" has highest mean, and "Immune Memory Function" has lowest value. Moving to the standard deviation we see that "Administrative and Financial Corruption" has lower variability and "Immune Memory Function" has higher variability. Of particular interest are the skewness and kurtosis, which can be used to determine whether the sample is normally distributed. Values outside the range of -2 to +2 indicate significant departures from normality, which would tend to invalidate many of the statistical procedures normally applied to this data. In this case, all of items are normally distributed.
Hypothesis Testing The Main Research Hypothesis is that:
There is a statistically significant effect of the organizational immune system"s functions in preventing administrative and financial corruption The First Hypothesis: There is a statistically significant effect of immune cognition function on preventing administrative and financial corruption We calculate the correlation and simple regression analysis to determine the relationship and the effects of the immune cognition function on administrative and financial corruption. 
Since the correlation coefficient is .217, there is a positive relationship between immune cognition function and administrative and financial corruption. The R-Squared statistic indicates that 4.7% of the change in administrative and financial corruption can be explained by the change in immune cognition function.
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The output shows the results of fitting a simple linear model to describe the effects of Immune Cognition Function on (AFC). The equation of the fitted model is (AFC) = 2.966+ .087* Immune Cognition Function The Second Hypothesis: There is a statistically significant effect of immune cognition function on preventing administrative and financial corruption We calculate the correlation and simple regression analysis to determine the relationship and effects of the immune defence function on (AFC).
Moreover, the P-value of the ANOVA test is less than 0.05, so there are statistically significant effects of the immune defence function on AFC at the 95.0% confidence level. Since the correlation coefficient is -.326, there is a negative relationship between the immune memory function and AFC. The R-Squared statistic indicates that 1.1% of the change in administrative and financial corruption can be explained by the change in the immune memory function. Moreover, the P-value of the ANOVA test is less than 0.05, so there are statistically significant effects of the immune memory function on AFC at the 95.0% confidence level. Table (13 
The Fourth Hypothesis: There is a statistically significant effect of stability function on preventing administrative and financial corruption
We calculate the correlation and simple regression analysis, to find out the relationship and effects of stability function on AFC. Since the correlation coefficient is .486, there is a positive relationship between the stability function and AFC. The R-Squared statistic indicates that 23.6% of the change in AFC can be explained by the change in the stability function.
Moreover, the P-value of the ANOVA test is less than 0.05, so there are statistically significant effects of the stability function on AFC at the 95.0% confidence level. Table ( .037 6.079 .015* *Significant at Since the correlation coefficient is .192, there is a positive relationship between the control function and AFC. The R-Squared statistic indicates that 3.7% of the change in AFC can be explained by the change in the control function. Moreover, the P-value of the ANOVA test is less than 0.05, so there are statistically significant effects of the control function on AFC at the 95.0% confidence level. The Main Research Hypothesis is that: There is a statistically significant effect of the organizational immune system"s functions on administrative and financial corruption We calculate the correlation and simple regression analysis to determine the relationship and effects of the organizational immune system"s functions on AFC. .078 13.477 .000** *Highly Significant at Since the correlation coefficient is .28, there is a positive relationship between the organizational immune system"s functions and AFC. The R-Squared statistic indicates that 7.8% of the change in AFC can be explained by the change in organizational immune system"s functions. Moreover, the P-value of the ANOVA test is less than 0.05, so there are statistically significant effects of the organizational immune system"s functions on AFC at the 95.0% confidence level. 
Conclusions
1.There has been a weakness in the perception of negative phenomena or, indeed, they have been entirely ignored because of a lack of knowledge and the absence of strategic planning to combat these negative behaviours. This is due to the weakness of the organizational immune culture of individuals and stems from their lack of faith in the message of the organization, which has resulted in a majority of employees considering themselves "visitors" to the organization, resulting in them not caring about what is happening around him. 2.Individuals are considered to be one of the organization"s "sensing tools". They are those who contribute to alerting the organization to the above negative phenomena. There will, therefore, be a gap between the department and the personnel of the organization, which is a result of mistrust among them.
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Vol.25 No.116 2019 3.Human resources management also does not have a clear way of monitoring individuals with negative behaviour in the organization, the protective reaction to harmful factors is weak and there is no role for human resources in stimulating the internal immunity of individuals. Also, the staff does not have the desire to learn voluntarily because they feel frustrated at work because of similar past cases that have not been addressed. 4.There is also no documentation and studies of past cases of corruption that would allow administrative procedures to be established that could prevent the recurrence of such cases in the future, and not to benefit from past experiences in order to face the current challenges of corruption with the same antibiotics and fight against them. Also, employees do not take cases of corruption particularly seriously. 5.Censorship was not at the required level, and the inability to diagnose many of the situations that occur is the result of the lack of clear standards for the organization. Recommendations So, the researcher believes that there are several recommendations, which are: 1.Activating the dimensions of the functions of organizational immunity and implementation of paragraphs to increase the levels of organizational immunity of the organization.
2.There are also a number of reasons for increased AFC in Iraq, namely the lack of political awareness and lack of knowledge of administrative systems. 3.The loss of experience to the management of administrative affairs, political reasons represented by pressure exerted by political parties in multiple joints of public organizations led to high rates of corruption, and the lack of independence of the judiciary and family loyalty, which increased the spread of the patronage, and the acceptance of this phenomenon in Iraqi society. 4.Weak supervisory role and not accounting spoilers, and not using modern technology in control systems. Among the treatments that could be used to reduce AFC is the simplification of work procedures and employees finding evidence of corruption and taking preventive measures. 5.There should be continuous cooperation between the senior management and the staff of the organization to minimize divergence; staff proposals should be listened to and be taken seriously. 
6.Enacting and clarifying transparent laws and regulations in anti-
